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St Matthew's Collegiate School

Statement of Responsibility

For the year ended 31 December 2022

The Board of Trustees accepts responsibility for the preparation of the annual financial statements
and the judgements used in these financial statements.

The management (including the principal and others as directed by the Board) accepts responsibility
for establishing and maintaining a system of internal controls designed to provide reasonable
assurance as to the integrity and reliability of the school's financial reporting.

It is the opinion of the Board and management that the annual financial statements for the financial year
ended 31 December 2022 fairly reflects the financial position and operations of the school.

The School's 2022 financial statements are authorised for issue by the Board.

Alistair Plimmer Kiri Gill

Full Name of Presiding Member Full Name of Principal

Signature of Presiding Member Signature of Principal

Date: Date:
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St Matthew's Collegiate School
Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2022

2022 2022 2021

Notes Actual
Budget 

(Unaudited) Actual
$ $ $

Revenue
Government Grants 2 2,817,979      2,647,126      2,548,677      
Locally Raised Funds 3 724,713         788,233         1,112,901      
Use of Proprietor's Land and Buildings 470,454         752,726         470,454         
Interest Income 2,831             250                253                
Other Revenue 13,328           2,500             6,382             

4,029,305      4,190,835      4,138,667      

Expenses
Learning Resources 5 2,826,395      2,991,694      2,976,463      
Administration 6 355,936         376,388         319,140         
Finance 1,959             6,469             3,588             
Property 7 336,113         319,267         337,493         
Use of Land and Buildings Integrated 470,454         752,726         470,454         
Loss on Disposal of Property, Plant and Equipment 944                -                 10,295           

3,992,980      4,453,288      4,134,903      

Net Surplus / (Deficit) for the year 36,325           (262,453)        3,764             

Other Comprehensive Revenue and Expenses -                 -                 -                 

Total Comprehensive Revenue and Expense for the Year 36,325           (262,453)        3,764             

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying notes
 which form part of these financial statements.
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St Matthew's Collegiate School
Statement of Changes in Net Assets/Equity
For the year ended 31 December 2022

2022 2022 2021

Notes Actual Budget 
(Unaudited) Actual

$ $ $

Equity at 1 January 392,311         392,311         374,813         

Total comprehensive revenue and expense for the year 36,325           (262,453)        3,764             

    Contributions from the Ministry of Education
Contribution - Furniture and Equipment Grant 14,410           11,600           13,734           

Equity at 31 December 443,046         141,458         392,311         

Accumulated Comprehensive Revenue and Expense 443,046         141,458         392,311         

Equity at 31 December 443,046         141,458         392,311         

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying  notes which form
 part of these financial statements.
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St Matthew's Collegiate School
Statement of Financial Position
As at 31 December 2022

2022 2022 2021

Notes Actual
Budget 

(Unaudited) Actual
$ $ $

Current Assets
Cash and Cash Equivalents 8 510,869         172,797         369,992         
Accounts Receivable 9 214,988         214,829         214,829         
GST Receivable 10,336           9,773             9,773             
Prepayments 2,811             1,522             1,524             

739,004         398,921         596,118         

Current Liabilities
GST Payable -                 -                 -                 
Accounts Payable 12 299,516         265,965         265,968         
Revenue Received in Advance 13 59,436           37,226           21,576           
Provision for Cyclical Maintenance 14 9,818             9,818             9,098             
Painting Contract Liability 15 29,964           29,964           29,964           
Finance Lease Liability 16 12,570           47,177           10,908           

411,304         390,150         337,514         

Working Capital Surplus/(Deficit) 327,701         8,771             258,604         

Non-current Assets
Plant and Equipment 10 238,998         295,717         259,667         
Intangible Assets 11 -                 -                 -                 

238,998         295,717         259,667         

Non-current Liabilities
Provision for Cyclical Maintenance 14 44,775           44,775           25,060           
Painting Contract Liability 15 70,460           70,460           90,545           
Finance Lease Liability 16 8,418             47,795           10,355           

123,653         163,030         125,960         

Net Assets 443,046         141,458         392,311         

Equity 443,046         141,458         392,311         

(1)                   -                 -                 

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes which form 
part of these financial statements.
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St Matthew's Collegiate School
Statement of Cash Flows
For the year ended 31 December 2022

2022 2022 2021

Note Actual
Budget 

(Unaudited) Actual
$ $ $

Cash flows from Operating Activities
Government Grants 879,462         773,260         777,742         
Locally Raised Funds 753,551         753,028         932,929         
International Students 35,631           53,355           6,739             
Goods and Services Tax (net) (563)               -                 (15,014)          
Payments to Employees (359,936)        (512,412)        (598,114)        
Payments to Suppliers (1,113,663)     (1,165,569)     (1,279,270)     
Cyclical Maintenance Payments in the year -                 6,126             -                 
Interest Paid (1,959)            (6,469)            (3,588)            
Interest Received 2,831             250                254                

Net cash from / (to) the Operating Activities 195,355         (98,431)          (178,321)        

Cash flows from Investing Activities
Proceeds from Sale of Property Plant & Equipment (and Intangibles) 1                    -                 3,305             
Purchase of Property Plant & Equipment (and Intangibles) (35,593)          (45,119)          (55,914)          
Net cash from /  (to) the Investing Activities (35,592)          (45,119)          (52,609)          

Cash flows from Financing Activities
Furniture and Equipment Grant 14,410           11,600           13,734           
Finance Lease Payments (13,211)          (45,160)          (37,941)          
Painting contract payments (20,085)          (20,085)          120,509         

Net cash from Financing Activities (18,886)          (53,645)          96,302           

Net increase/(decrease) in cash and cash equivalents 140,877         (197,195)        (134,629)        

Cash and cash equivalents at the beginning of the year 8 369,992         369,992         504,621         

Cash and cash equivalents at the end of the year 8 510,869         172,797         369,992         

The statement of cash flows records only those cash flows directly within the control of the School.  This means centrally funded 
teachers' salaries and the use of land and buildings grant and expense have been excluded.

The above Cash Flow Statement should be read in conjunction with the accompanying notes which form part of these financial 
statements.
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St Matthew's Collegiate School

Notes to the Financial Statements

1.   Statement of Accounting Policies
For the year ended 31 December 2022

a) Reporting Entity

b) Basis of Preparation
Reporting Period

Basis of Preparation

Financial Reporting Standards Applied

PBE Accounting Standards Reduced Disclosure Regime

Measurement Base

Presentation Currency

Specific Accounting Policies

The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the 
expenditure threshold of $30 million per year. All relevant reduced disclosure concessions have been taken.

St Matthew's Collegiate School (the School) is a Crown entity as specified in the Crown Entities Act 2004 and a year 7 to 13 
integrated school as described by the Private Schools Conditional  Integration Act 1975 and the Education and Training Act 
2020.  The Board  is of the view that the School is a public benefit entity for financial reporting purposes.

The accounting policies used in the preparation of these financial statements are set out below.

These financial statements are presented in New Zealand dollars, rounded to the nearest dollar.

The financial statements are prepared on the historical cost basis unless otherwise noted in a specific 
accounting policy.

The financial statements have been prepared on a going concern basis, and the accounting policies have been consistently 
applied throughout the period.

The Education and Training Act 2020 requires the School, as a Crown entity, to prepare financial statements in accordance with 
generally accepted accounting practice. The financial statements have been prepared in accordance with generally accepted 
accounting practice in New Zealand, applying Public Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime 
as appropriate to public benefit entities that qualify for Tier 2 reporting. The school is considered a Public Benefit Entity as it 
meets the criteria specified as “having a primary objective to provide goods and/or services for community or social benefit and 
where any equity has been provided with a view to supporting that primary objective rather than for financial return to equity 
holders”. 

The financial reports have been prepared for the period 1 January 2022 to 31 December 2022 and in accordance 
with the requirements of the Education and Training Act 2020. 
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Critical Accounting Estimates And Assumptions

Useful lives of property, plant and equipment

Cyclical Maintenance Provision

Critical Judgements in applying accounting policies
Management has exercised the following critical judgements in applying accounting policies:

Classification of leases

Recognition of grants

Determining whether a lease is a finance lease or an operating lease requires judgement as to whether the lease transfers 
substantially all the risks and rewards of ownership to the school. A lease is classified as a finance lease if it transfers 
substantially all risks and rewards incidental to ownership of an asset to the lessee. Judgement is required on various aspects 
that include, but are not limited to, the fair value of the leased asset, the economic life of the leased asset, whether or not to 
include renewal options in the lease term, and determining an appropriate discount rate to calculate the present value of the 
minimum lease payments. Classification as a finance lease means the asset is recognised in the statement of financial position 
as property, plant, and equipment, whereas for an operating lease no such asset is recognised. Finance lease liability discosures 
are contained in note . Future operating lease commitments are disclosed in note. 

The School reviews the grants monies received at the end of each reporting period and whether any require a provision to carry 
forward amounts unspent. The School believes all grants received have been appropriately recognised as a liability if required. 
Government grants are disclosed at note 2.

A school recognises its obligation to maintain the Proprietor's  buildings in a good state of repair as a provision for cyclical 
maintenance. This provision relates mainly to the painting of the school buildings. The estimate is based on the school's long 
term maintenance plan which is prepared as part of its 10 Year Property Planning process. During the year, the Board assesses 
the reasonablemess of its 10 Year Property Plan on which the provision is based. Cyclical maintenance is disclosed in Note 15.

The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the 
application of accounting policies and the reported amounts of assets, liabilities, revenue and expenses. "&" Actual results may 
differ from these estimates. 
  
Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in 
the period in which the estimate is revised and in any future periods affected.

The School reviews the estimated useful lives of property, plant and equipment at the end of each reporting date. The School 
believes that the estimated useful lives of the property, plant and equipment as disclosed in the Significant Accounting Policies 
are appropriate to the nature of the property, plant and equipment at reporting date. Property, plant and equipment is disclosed at 
note 11.
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c) Revenue Recognition

Government Grants

Other Grants

Donations, Gifts and Bequests

Interest Revenue

d) Use of Land and Buildings Expense

e) Operating Lease Payments

f) Finance Lease Payments 

g) Cash and Cash Equivalents

Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liability. The finance 
charge is allocated to each period during the lease term on an effective interest basis.

Payments made under operating leases are recognised in the Statement of Comprehensive Revenue and Expense on a straight 
line basis over the term of the lease.

Interest Revenue earned on cash and cash equivalents and investments is recorded as revenue in the period it is earned.

The property from which the School operates is owned by the Proprietor. The expense is based on an assumed 
market rental yield on the land and buildings as used for rating purposes. This is a non-cash expense that is offset by
a non-cash grant from the Proprietor.

Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly 
liquid investments with original maturities of 90 days or less, and bank overdrafts.  The carrying amount of cash and cash 
equivalents represent fair value.

Donations, gifts and bequests are recorded as an asset and revenue when the right to receive funding or the asset has been 
established unless there is an obligation to return funds if conditions are not met. If conditions are not met funding is recognised 
as revenue in advance and recognised as revenue when conditions are satisfied.  

The school receives funding from the Ministry of Education. The following are the main types of funding that the School receives;

Operational grants are recorded as revenue when the School has the rights to the funding, which is in the year that the funding is 
received. 

Teachers salaries grants are recorded as revenue when the School has the rights to the funding in the salary period they relate 
to. The grants are not received in cash by the School and are paid directly to teachers by the Ministry of Education. 

Other Ministry Grant for directly funded programs are recorded as revenue when the School has the rights to the funding in the 
period they relate to. The grants are not received in cash by the School and are paid directly by the Ministry of Education.                         
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                             
Grants for the use of land and buildings grants are not received as cash by the School as they equate to the deemed expense for 
using the land and buildings which are owned by the Trinity Schools Trust Board (the Proprietor). Use of land and buildings 
grants are recorded as income under Other Income in the period the School uses the land and buildings. 

Other grants are recorded as revenue when the School has the rights to the funding, unless there are unfulfilled conditions 
attached to the grant, in which case the amount relating to the unfulfilled conditions is recognised as a liability and released to 
revenue as the conditions are fulfilled. 
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h) Accounts Receivable

i) Property, Plant and Equipment

Finance Leases

Depreciation 

The estimated useful lives of the assets are:
     Furniture and equipment 5 - 15 years
     Information and communication technology 3 years
     Motor vehicles 5 years
     Textbooks 3 years
     Leased assets held under a Finance Lease Term of Lease
     Library resources 12.5% Diminishing value

A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership of an asset, whether or not 
title is eventually transferred. At the start of the lease term, finance leases are recognised as assets and liabilities in the 
statement of financial position at the lower of the fair value of the leased asset or the present value of the minimum lease 
payments. The finance charge is charged to the surplus or deficit over the lease period so as to produce a constant periodic rate 
of interest on the remaining balance of the liability. The amount recognised as an asset is depreciated over its useful life. If there 
is no reasonable certainty whether the school will obtain ownership at the end of the lease term, the asset is fully depreciated 
over the shorter of the lease term and its useful life.

                     
                     

   

Short-term receivables are recorded at the amount due, less an allowance for credit losses (uncollectable debts) . The schoos 
receivables are largely made up of funding from the Ministry of Education., therefore the level of uncollectable debts is not 
considered to be material. However short-term receivables are written off when there is no reasonable expectation of recovery.            

Property, plant and equipment are recorded at cost or, in the case of donated assets, fair value at the date of receipt, less 
accumulated depreciation and impairment losses.  Cost or fair value as the case may be, includes those costs that relate directly 
to bringing the asset to the location where it will be used and making sure it is in the appropriate condition for its intended use.

Property, plant and equipment except for library resources are depreciated over their estimated useful lives on a straight line 
basis.  Library resources are depreciated on a diminishing value basis. Depreciation of all assets is reported in the Statement of 
Comprehensive Revenue and Expense.

Land and buildings owned by the Proprietor are excluded from these financial statements.  The Board’s use of the land and 
buildings as ‘occupant’ is based on a property occupancy document.  

Improvements to buildings owned by the Proprietor are recorded at cost, less accumulated depreciation and impairment losses.  

Property, plant and equipment acquired with individual values under $1,000 are not capitalised, they are recognised as an 
expense in the Statement of Comprehensive Revenue and Expense.

Gains and losses on disposals (i.e.  sold or given away) are determined by comparing the proceeds received with the carrying 
amounts (i.e.  the book value). The gain or loss arising from the disposal of an item of property, plant and equipment is 
recognised in the Statement of Comprehensive Revenue and Expense.
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j) Intangible Assets
Software costs

k) Impairment of property, plant, and equipment and intangible assets

l) Accounts Payable

m) Employee Entitlements
Short-term employee entitlements

Long-term employee entitlements
Employee benefits that are not expected to be settled wholly before 12 months after the end of the reporting period in which the 
employee provides the related service, such as retirement and long service leave, have been calculated on an actuarial basis.

The calculations are based on the likely future entitlements accruing to employees, based on years of service, years to 
entitlement, the likelihood that employees will reach the point of entitlement, and contractual entitlement information, and the 
present value of the estimated future cash flows. Remeasurements are recognised in surplus or deficit in the period in which they 
arise.

Employee benefits that are due to be settled within 12 months after the end of the period in which the employee
renders the related service are measured based on accrued entitlements at current rates of pay. 
These include salaries and wages accrued up to balance date, and also annual leave earned, by non teaching staff,  to but not 
yet taken at balance date. 

Accounts Payable represents liabilities for goods and services provided to the School prior to the end of the financial year which 
are unpaid.  Accounts Payable are recorded at the amount of cash required to settle those liabilities. The amounts are unsecured 
and are usually paid within 30 days of recognition.

The school does not hold any cash generating assets. Assets are considered cash generating where their primary objective is to 
generate a commercial return. 

Non cash generating assets
Property, plant, and equipment and intangible assets held at cost that have a finite useful life are reviewed for impairment 
whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. If such indication exists, 
the School estimates the asset's receivable service amount.  The recoverable service amount is the higher of an asset’s fair 
value less costs to sell and value in use.

Value in use is determined using an approach based on either a depreciated replacement cost approach, restoration cost 
approach, or a service units approach. The most appropriate approach used to measure value in use depends on the nature of 
the impairment and availability of information.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 
In determining fair value less costs to sell the school engages and independent valuer to assess market value based on the best 
available information. The valuation is based on [details of the valuer's approach to determining maket value (i.e. what valuation 
techniques have been employed, comparison to recent market transactions etc.)].

If an asset’s carrying amount exceeds its recoverable service amount, the asset is regarded as impaired and the carrying amount 
is written down to the recoverable amount. The total impairment loss is recognised in the surplus or deficit.

The reversal of an impairment loss is recognised in the surplus or deficit. A previously recognised impairment loss is reversed 
only if there has been a change in the assumptions used to determine the asset’s recoverable service amount since the last 
impairment loss was recognised. 

The carrying value of software is amortised on a straight line basis over its useful life.  The useful life of software is estimated as 
three years.  The amortisation charge for each period and any impairment loss is recorded in the Statement of Comprehensive 
Revenue and Expense. 

Computer software acquired by the School are capitalised on the basis of the costs incurred to acquire and bring to use the 
specific software.  Costs associated with subsequent maintenance or licensing of software are recognised as an expense in the 
Statement of Comprehensive Revenue and Expense when incurred.
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n) Revenue Received in Advance

o) Provision for Cyclical Maintenance

p) Financial Instruments

q) Borrowings

r) Goods and Services Tax (GST)

s) Budget Figures 

t) Services received in-kind
From time to time the School receives services in-kind, including the time of volunteers. The School has elected not to recognise 
services received in kind in the Statement of Comprehensive Revenue and Expense. 

The School’s financial liabilities comprise accounts payable, borrowings, finance lease liability, and painting contract liability. 
Financial liabilities are subsequently measured at amortised cost using the effective interest method. Interest expense and any 
gain or loss on derecognition are recognised in surplus or deficit.

The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and accounts 
payable which are stated as GST inclusive.

The net amount of GST paid to, or received from, the IRD, including the GST relating to investing and financing activities, is 
classified as a net operating cash flow in the statements of cash flows. 

Commitments and contingencies are disclosed exclusive of GST.

The budget figures are extracted from the School budget that was approved by the Board. 

The School’s financial assets comprise cash and cash equivalents, accounts receivable, and investments.  All of these financial 
assets, except for investments that are shares, are initially recognised at fair value and subsquently measured at amortised cost, 
using the effective interest method.  

The property from which the school operates is owned by the Proprietor. The Board is responsible for maintaining the land, 
building and other facilities on the School site in a state of good order and repair.

Cyclical maintenance, which involves painting the interior and exterior of the School, makes up the most significant part of the 
Board's responsibilities outside day-to-day maintenance. The provision is a reasonable estimate, based on the school’s best 
estimate of the cost of painting the school and when the school is required to be painted, based on an assessment of the 
school’s condition.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                             
The school carries out painting maintenance of the whole school over a 7 to 10 year period, the economic outflow of this is 
dependent on the plan established by the school to meet this obligation and is detailed in the notes and disclosures of these 
accounts.                                                                                                                                                                                                                                                                                                                           

Borrowings on normal commercial terms are initially recognised at the amount borrowed plus transaction costs. Interest due on 
the borrowings is subsequently accrued and added to the borrowings balance. Borrowings are classified as current liabilities 
unless the school has an unconditional right to defer settlement of the liability for at least 12 months after balance date.       

The School holds sufficient funds to enable the refund of unearned fees in relation to international students, should the School be 
unable to provide the services to which they relate.  

Revenue received in advance relates to fees received from international students where there are unfulfilled obligations for the 
School to provide services in the future.  The fees are recorded as revenue as the obligations are fulfilled and the fees earned.  
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2
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Government Grants - Ministry of Education 892,005         773,260         784,766        
Teachers' Salaries Grants 1,925,974      1,873,866      1,763,911     

2,817,979      2,647,126      2,548,677     

3

Local funds raised within the School's community are made up of:
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
Revenue $ $ $

Donations & Bequests 638,619         633,541         632,749        
Curriculum related Activities - Purchase of goods and services 4,987             7,300             8,732            
Other Revenue 73,444           111,000         340,848        
International Student Fees 7,663             36,392           130,572        

724,713         788,233         1,112,901     

Expenses
Other Locally Raised Funds Expenditure -                 -                 -                

    International Student - Other Expenses 1,179             6,744             17,470          

1,179             6,744             17,470          

Surplus/ (Deficit) for the year Locally raised funds 723,534         781,489         1,095,431     

During the year the School hosted 1 International student (2021:8)

2.  Government Grants

3.  Locally Raised Funds

The school has not opted in to the donations scheme for this year.
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5
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Curricular 116,724         143,065         124,130        
Information and Communication Technology 76,409           80,000           73,146          
Library Resources 3,532             4,195             3,153            
Employee Benefits - Salaries 2,206,527      2,265,853      2,247,093     
Senior College 334,987         350,133         408,821        
Staff Development 7,025             20,510           5,318            
Depreciation 81,191           127,938         114,802        

2,826,395      2,991,694      2,976,463     

Senior College Funding Transfer 
St Matthew's Collegiate School Board of Trustees signed an agreement to transfer 8 staffing FTTE's, 10 management 
and 5 middle management allowances to Rathkeale College for the 2022 year. Along with $334,987 in cash, this forms the 
Senior College funding transfer to Rathkeale College for the 2022 year.

6
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Audit Fee 9,060             9,060             8,796            
Board Fees 6,325             6,300             6,270            
Board Expenses 865                300                321               
Communication 5,986             7,700             6,689            
Consumables 677                700                570               
Operating Lease 7,190             1,200             1,076            
Other 245,383         272,254         212,359        
Employee Benefits - Salaries 69,733           66,474           65,745          
Insurance 10,717           9,900             9,404            
Service Providers, Contractors and Consultancy -                 2,500             7,910            

355,936         376,388         319,140        

7
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Caretaking and Cleaning Consumables 88,307           81,500           84,177          
Cyclical Maintenance Provision 28,903           29,533           9,478            
Grounds 90,087           67,350           85,927          
Heat, Light and Water 24,638           23,533           23,806          
Repairs and Maintenance 49,789           59,900           64,630          
Security 3,377             3,500             2,055            
Employee Benefits - Salaries 51,012           53,951           67,420          

336,113         319,267         337,493        

5. Learning Resources

6. Administration

7. Property

In 2021, the Ministry of Education revised the notional rent rate from 8% to 5% to align it with the Government Capital Charge rate. 
This is considered to be a reasonable proxy for the market rental yield on the value of land and buildings used by schools. 
Accordingly in 2022, the use of land and buildings figure represents 5% of the school’s total property value.  Property values are 
established as part of the nation-wide revaluation exercise that is conducted every 30 June for the Ministry of Education's year-end 
reporting purposes. 
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8
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Bank Accounts 510,869         172,797         23,502          
Short-term Bank Deposits -                 -                 346,490        

510,869         172,797         369,992        

9
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Receivables 72,115           85,396           85,396          
Teacher Salaries Grant Receivable 142,873         129,433         129,433        

214,988         214,829         214,829        

Receivables from Exchange Transactions 72,115           85,396           85,396          
Receivables from Non-Exchange Transactions 142,873         129,433         129,433        

214,988         214,829         214,829        

Cash equivalents and bank overdraft for Cash Flow Statement

8. Cash and Cash Equivalents

The carrying value of short-term deposits with maturity dates of 90 days or less approximates their fair value.

9. Accounts Receivable
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10 10. Plant and Equipment

Opening 
Balance 
(NBV) Additions Disposals Impairment Depreciation Total (NBV)

2022 $ $ $ $ $ $

Furniture and Equipment 113,906         41,057           (531)               -                 (28,697)          125,735        
Information and Communication 31,931           1,987             -                 -                 (19,512)          14,406          
Motor Vehicles 34,487           -                 -                 -                 (6,897)            27,590          
Textbooks 5,617             2,547             -                 -                 (1,024)            7,140            
Leased Assets 24,889           12,937           -                 -                 (18,641)          19,185          
Library Resources 48,837           2,939             (414)               -                 (6,420)            44,942          

Balance at 31 December 2022 259,667         61,467           (945)               -                 (81,191)          238,998        

The net carrying value of equipment held under a finance lease is $19,185 (2021: $24,889)

2022 2022 2022 2021 2021 2021

Cost or 
Valuation

Accumulated 
Depreciation

Net Book 
Value

Cost or 
Valuation

Accumulated 
Depreciation

Net Book 
Value

$ $ $ $ $ $

Furniture and Equipment 983,627         (857,892)        125,735         1,038,325      (924,419)        113,906        
Information and Communication 158,739         (144,332)        14,407           273,752         (241,821)        31,931          
Motor Vehicles 65,583           (37,993)          27,590           65,583           (31,096)          34,487          
Textbooks 121,678         (114,538)        7,140             119,132         (113,515)        5,617            
Leased Assets 39,126           (19,941)          19,185           124,545         (99,656)          24,889          
Library Resources 169,988         (125,047)        44,941           168,479         (119,642)        48,837          

Balance at 31 December 1,538,741      (1,299,743)     238,998         1,789,816      (1,530,149)     259,667        

Restrictions 
There are no restrictions over the title of the school's property, plant and equipment, nor are any property, plant and equipment 
pledged as security for liabilities.
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The School's Intangible Assets are made up of acquired computer software.
Acquired 
software

Total
$

Cost
Balance at 1 January 2021 2,400             2,400             
Additions -                 -                 
Disposals -                 -                 
Balance at 31 December 2021 /1 January 2022 2,400             2,400             
Additions -                 -                 
Disposals -                 -                 
Balance at 31 December 2022 2,400             2,400             

Accumulated Amortisation and impairment losses
Balance at 1 January 2021 2,400             2,400             
Amortisation expense -                 -                 
Disposals -                 -                 
Impairment losses -                 -                 
Balance at 31 December 2021 /1 January 2022 2,400             2,400             
Amortisation expense -                 -                 
Disposals -                 -                 
Impairment losses -                 -                 
Balance at 31 December 2022 2,400             2,400             

Carrying amounts
At 1 January 2021 -                 -                 
At 31 December 2021 / 1 January 2022 -                 -                 
At 31 December 2022 -                 -                 

Restrictions

Capital commitments
The amount of contractual commitments for the acquisition of intangible assets is $nil (2022 $nil)

11. Intangible Assets

There are no restrictions over the title of the school's intangible assets, nor are any intangible assets pledged as security for 

St Matthew's Collegiate School Annual Report and Financial Statements Page 16



12
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Creditors 30,512           39,959           64,639          
Accruals 30,529           35,659           10,982          
Employee Entitlements - salaries 222,865         171,253         171,253        
Employee Entitlements - leave accrual 15,610           19,094           19,094          

299,516         265,965         265,968        

Payables for Exchange Transactions 299,516         265,965         242,771        
Payables for Non-exchange Transactions - Taxes Payable (PAYE and Rates) -                 -                 23,197          

299,516         265,965         265,968        

13
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

International Student Fees in Advance 45,652           34,647           17,684          
Other revenue in Advance 13,784           2,579             3,892            

59,436           37,226           21,576          

12. Accounts Payable

The carrying value of payables approximates their fair value.

13. Revenue Received in Advance
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2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Provision at the Start of the Year 34,158           34,158           154,017        
Increase to the Provision During the Year 31,014           31,014           31,014          
Other Adjustments (1,481)            (1,481)            (21,536)         
Use of the Provision During the Year (9,098)            (9,098)            (129,337)       

Provision at the End of the Year 54,593           54,593           34,158          

Cyclical Maintenance - Current 9,818             9,818             9,098            
Cyclical Maintenance - Non Current 44,775           44,775           25,060          

54,593           54,593           34,158          

15
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Due within one year 29,964           29,964           29,964          
Due after one year 70,460           70,460           90,545          

100,424         100,424         120,509        

16

2022 2022 2021

Actual
Budget 

(Unaudited) Actual

$ $ $
No Later than One Year 13,916           47,177           12,252          
Later than One Year and no Later than Five Years 8,922             47,795           10,964          
Future Finance Charges (1,850)            -                 (1,953)           

20,988           94,972           21,263          

Represented by 
Finance lease liability - Current 12,570           47,177           10,908          
Finance lease liability - Non Current 8,418             47,795           10,355          

20,988           94,972           21,263          

The schools cyclical maintenance schedule details annual painting to be undertaken, the costs associated to this annual work will 
vary dependent on the requirements during the year. This plan is based on the schools 10 Year Property plan.

In 2020 the Board signed an agreement with Programme Maintenance Services (NZ) Ltd, T/A Programmed Property Services (the 
contractor) for an agreed programme of work covering a seven year period from 2021 to 2027.  The programme provides for an 
exterior repaint of scheduled areas of the schools buildings over the seven years with regular maintenance in subsequent years. 
The liability is the best estimate of the actual amount of work performed by the contractor for which the contractor has not been 
paid at balance sheet date.  The liability has not been adjusted for inflation and the effect of the time value of money.

14. Provision for Cyclical Maintenance

15. Painting Contract Liability

16. Finance Lease Liability

The School has entered into a number of finance lease agreements for computers and other ICT equipment.  Minimum lease 
payments payable:
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Rathkeale College: 
Where a school controls another entity further disclosures are required in this note.

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the school. The school 
enters into transactions with other entities also controlled by the Crown, such as government departments, state-owned 
enterprises and other Crown entities. Transactions with these entities are not disclosed as  they occur on terms and conditions no 
more or less favourable than those that it is reasonable to expect the school would have adopted if dealing with that entity at arm’s 
length.

Related party disclosures have not been made for transactions with related parties that are within a normal supplier or 
client/recipient relationship on terms and condition no more or less favourable than those that it is reasonable to expect the school 
would have adopted in dealing with the party at arm’s length in the same circumstances. Further, transactions with other 
government agencies (for example, Government departments and Crown entities) are not disclosed as related party transactions 
when they are consistent with the normal operating arrangements between government agencies and undertaken on the normal 
terms and conditions for such transactions.

17. Related Party Transactions

The Proprietor of the School (Trinity Schools Trust Board) is a related party of the School Board because the proprietor appoints 
representatives to the School Board, giving the proprietor significant influence over the School Board. Any services or contributions 
between the School Board and Proprietor have been disclosed appropriately, if the proprietor collects fund on behalf of the school 
(or vice versa) the amounts are disclosed. 

The Proprietor provides land and buildings free of charge for use by the School Board as noted in Note 1(d). The estimated value 
of this use during the current period is included in the Statement of Comprehensive Revenue and Expense as “Use of Land and 
Buildings ”. 

Under an agency agreement, the Proprietor collects Tuition Donations on behalf of the School. The amounts collected in total were 
$633,929 (2021: $632,267). The Proprietor has contributed a further $70,000  (2021: $339,000) for the Schools operations.  In 
addition the School receives each term from the Ministry of Education  the boarding allowance which is transferred to Proprietor. 
The amounts collected in total were $61,275 (2021: $91,400). The School operates a current account  which is treated as an trade 
creditor/debtor  for any other inter entity transactions between the School and  the Proprietor, this current account is settled on a 
monthly basis. Any balance not transferred at the year end is treated as a  asset or liability. The total funds owing  by the Proprietor 
at year end are $59,712 (2021: $82,924).

The Board has a related party relationship with Rathkeale College. The two Schools combine to provide a senior college operation 
for the Year 12 & 13 boys and girls and conduct co-educational classes at the Senior College on the Rathkeale campus.

The operation of the Senior College is covered by an agreement between the two Schools. The funding transfer for the Senior 
College for the 2022 year was $ 334,987 (2021: $408,821) .  Rathkeale College incurs the costs and St Matthew's Collegiate 
transfers a regular monthly amount to Rathkeale College. The basis for  the income transfer is detailed  in the agreement and is 
based on the number of Senior girls who attend Senior College. There is no amount owing at 31 December 2022. (2021: Nil)
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Key management personnel compensation

2022 2021
Actual Actual

$ $
Board Members
Remuneration 6,325             6,270            

Leadership Team
Remuneration 1,425,421      1,482,339     
Full-time equivalent members 13.53             14.53            

Total key management personnel remuneration 1,431,746      1,488,609     

Principal 

2022 2021
Actual Actual

Salaries and Other Short-term Employee Benefits: $000 $000
        Salary and Other Payments 150-160 140-150
        Benefits and Other Emoluments 0-5 0-5
        Termination Benefits - -

Other Employees

Remuneration 2022 2021

$000 FTE Number FTE Number

100-110 6 4
110-120 1 2

7 6

The disclosure for 'Other Employees' does not include remuneration of the Principal.  

19

2022 2021
Actual Actual

Total - -
Number of People - -

19. Compensation and Other Benefits Upon Leaving

The total value of compensation or other benefits paid or payable to persons who ceased to be trustees, committee member, or 
employees during the financial year in relation to that cessation and number of persons to whom all or part of that total was 
payable was as follows:

Key management personnel of the School include all trustees of the Board, Principal, Deputy Principals and Heads of 
Departments and Middle management staff.

The total value of remuneration paid or payable to the Principal was in the following bands:   

The number of other employees with remuneration greater than $100,000 was in the following bands: 

18. Remuneration

There are eight members of the Board excluding the Principal. The Board had held seven full meetings of the Board in the year. 
The Board also has Finance, three members and Property, three members that meet monthly and quarterly respectively. As well 
as these regular meetings, including preparation time, the Presiding member and other Board members have also been involved in 
ad hoc meetings to consider student welfare matters including stand downs, suspensions, and other disciplinary matters. 
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21

(a) Capital Commitments

(b) Operating Commitments

(a) operating lease for (7) 2nd Hand Epsom  Projectors 

(b) painting contracts for exterior painting of school buildings 

(c) Operating lease for HP Probook 450GS (23) & HP ProOne 600 G4 (18) & Trolley Bay (1) 

2022 2021
Actual Actual

$ $
8715 No later than One Year 32,052           30,264          
8725 Later than One Year and No Later than Five Years 89,892           119,856        
8735 Later than Five Years -                 -                

121,944         150,120        

The total lease payments incurred during the period were $7,190 (2021: $1,076). 

Holidays Act Compliance – schools payroll
The Ministry of Education performs payroll processing and payments on behalf of boards, through payroll service provider 
Education Payroll Limited. 

The Ministry's review of the schools sector payroll to ensure compliance with the Holidays Act 2003 is ongoing. Final calculations 
and potential impact on any specific individual will not be known until further detailed analysis and solutions have been completed. 

To the extent that any obligation cannot reasonably be quantified at 31 December 2022, a contingent liability for the school may 
exist.

As at 31 December 2022 the Board has not entered into contract agreements for capital works: 

21. Commitments

As at 31 December 2022 the Board has entered into the following contracts: 

(Capital commitments at 31 December 2021: nil)

In 2022 the Ministry of Education provided additional funding for both the Support Staff in Schools' Collective Agreement (CA) 
Settlement and the Teacher Aide Pay Equity Settlement. The School is still yet to receive a final wash up that adjusts the estimated 
quarterly instalments for the actual teacher aides employed in 2022. The Ministry is in the process of determining the amount of the 
final wash up payment for the year ended 31 December 2022. Even though the payment is probable, the amount to be received is 
not known with a high level of certainty. The School has therefore not recognised the expected receipt (asset) and income in its 
financial statements. The payment is expected to be received in July 2023.

There are no contingent liabilities and no contingent assets as at 31 December 2022 (Contingent liabilities and assets at 31 
December 2022: nil). 

20. Contingencies
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Financial assets measured at amortised cost 
2022 2022 2021

Actual
Budget 

(Unaudited) Actual
$ $ $

Cash and Cash Equivalents          510,869           172,797         369,992 
Receivables          214,988           214,829         214,829 

Total Loans and Receivables          725,857           387,626         584,821 

Payables          299,516           265,965         265,968 
Finance Leases            20,988             94,972           21,263 
Painting Contract Liability          100,424           100,424         120,509 

Total Financial Liabilities Measured at Amortised Cost          420,928           461,361         407,740 

23

In November 2022 the school received the biennial library grant from the Thomas George Macarthy Trust of $2,000 this 

grant is to be used for the purchase of books or computers (hardware and software) to be used in the Library and there is an 
amount of $3,704 unspent at year end.  This includes a balance from the prior year unspent of $1,703.

Financial liabilities measured at amortised cost

The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

23. Events After Balance Date

There were no significant events after the balance date that impact these financial statements.

22. Financial Instruments

25.  Comparatives

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent with the 
current year.

24. Thomas George Macarthy Trust
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INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF ST MATTHEWS COLLEGIATE SCHOOL’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2022 

 
 
The Auditor-General is the auditor of  St Matthews Collegiate School (the School). The Auditor-General 
has appointed me, Melanie Strydom, using the staff and resources of Auditlink Limited, to carry out the 
audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 22, that comprise the statement 
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 
and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 
• present fairly, in all material respects: 

  
o its financial position as at 31 December 2022; and 
 
o its financial performance and cash flows for the year then ended; and 

 
• comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime. 
 

 
Our audit was completed on 11 May 2023. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
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In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
• We identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 
• We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 
• We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
• We conclude on the appropriateness of the use of the going concern basis of accounting by the 

Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the School’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 

 
• We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 
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• We assess the risk of material misstatement arising from the school payroll system, which may 
still contain errors. As a result, we carried out procedures to minimise the risk of material errors 
arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the information 
included on pages 2 to 23, but does not include the financial statements, and our auditor’s report 
thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board. 
 
Auditlink is appointed by the Trinity Schools Trust Board to provide assurance services and perform the 
audit of the financial statements of Rathkeale College, Hadlow Preparatory School and Hadlow 
Preschool, the Trustees who work in co-operation with the Trinity Schools Trust Board as integrated 
schools, for the year ended 31 December 2022. Other than the latter, we have no relationship with or 
interests in the School. 
 
 
 
 
Melanie Strydom 
Auditlink Limited 
 
On behalf of the Auditor-General 
Palmerston North, New Zealand  
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St Matthew's Collegiate School 
 

                                         Principal’s Report 2022 

 
Nau mai, haere mai 
Kia ora tātou 
Kua hui mai nei ki tēnei kura 
Ki te ako, ki te tautoko 
i ngā kaupapa 
e pā ana ki ngā tamariki o tēnei kura 
Ma Pango, ma whero oti ai te mahi 
Nau mai, haere mai 
 
Welcome... 
...to our official guests, parents, staff, friends, volunteers, and rangatahi of St Matthew’s 
 
It is wondrous to see you here today...actually to be with you as a live audience today.  
 
Thank you Mrs Sherwen and those who have assisted with this prizegiving. I fully apprecaite the 
time and effort it takes to make this happen. Thank you. 
 
A few years ago now, we shifted this event from the school’s  Gymnasium ( for health and 
Safety reasons) to this venue. Ironically Covid forced us back into the gymnasium last year- in 
masks and distanced- with a video link latterly provided to the community. We coped. You 
coped. We got on with it. 
 
This year started in Red Setting 
 
Looking back at my newsletter messages for what was a long period of our school year, and 
now  feels like it never actually happened. Our daily lives were that of ( quoting from some of 
my community updates): 
 
Following guidelines at St Matthew’s we have grouped our students when at Red, so that 
wherever possible they do not intermingle with other groups. There is no physical distancing 
requirement between group members, only between groups. We thank whanau for helping us 
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to minimise congestion, by doing drop offs and pick-ups from outside the school grounds.  
Please use the Covid App. You are not required to wear a mask when you are playing sport or 
engaging in recreational activities outdoors. At Red, masks are mandatory in retail settings and 
public facilities, but not swimming pools. Face coverings are recommended whenever you leave 
the house 

And then… 

Omicron in the community: Phase 2 … cases of Omicron have spread in the community, and we 

need to minimise and slow further spread. There will be case investigation and contact tracing. 

Isolation and quarantine. Close contact exemption scheme and rapid antigen testing 

 

By Term 2 Orange Setting Protocols saw me communicating:  

From the beginning of Term two St Matthew’s Collegiate will be operating under the ORANGE 

setting from the Covid Prevention Framework. Using guidance from the Ministry of Education 

and Health … to slow the spread of the Covid-19 virus. Normal Timetable continues. Ventilation 

is still necessary. Wherever practicable classroom doors and windows will remain open. Hygiene 

practices remain in place . Full school gatherings such as Assembly, Chapel, House meetings will 

resume in term 2 .Indoor gatherings will take place in well ventilated spaces  

And so, it went on until the middle of term three, and then a return to normalcy ensued and an 

urgency to make up for lost time and lost events began. 

It was a time that came with a sense of freedom and perhaps a sense of fear. 

 
What stands out? That adverse conditions do not stop you.. rather they compel you to adapt.  
But when adversity ends we need to make sure that what we take from that- is not a speedy 
return to what was, but rather to actually look at what could, and should be the way forward.  
People matter. Prizegivings are an opportunity to say to people “well done you”. Your mahi 
should be celebrated and we are here to do that with you.   
 
Not everyone will be receiving an award or be singled out today …but we together applaud the 
efforts of our peers who will be deservedly celebrated. We are proud of you. 
 
The waka/vessel that is St Matthew’s, which is my daily honour to steer, has many staff as its 
ballasts. The mahi, for which today is set up to recognise… also involves the mahi of dedicated 
and hardworking staff and parents. 
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At the end of every year the waka/vessel goes into dock to take time to restock and the like. 
Most people who have disembarked to rest, come back. But some -take the time to catch a new 
vessel to explore different lands. 
 
The explorers who will disembark our waka this year are: 
 
Tutors Alex and Bronte 
When we knew we were getting two fine lasses from Australia, spirits in Boarding and Sport 
lifted. 
Your capacity and willingness to get involved has been fantastic. Both the staff and the students 
have appreciated your vitality, relatability and collegiality.  
All the very best for the future. 
 
Head of Music and Drama Maggie Fauvel 
Maggie came into my orbit a few years ago now so when we managed to get her name on a 
dotted line, we felt the opus was about to be written. 
Maggie brought change and wonderful opportunity for the performing arts. Her gift for vocal 
growth has been noted… noted by others who have also seen her strengths as she steps into 
promotion.  
We would have liked to have seen you grow with us but know that you will flourish and enable 
others to embrace the world of performing arts. 
 
SENCO teacher Aide Rosemary Whewell 
 
Rosemary has shared a life with St Matthew’s in all the capacities a person can. She began her 
time as a parent with Merryn, then twins- Fiona and Ellen.  
She became a volunteer in the Fashion department and then before long her University 
mathematics degree had demonstrable value in the SENCO area. 
We have been thrice blessed by your involvement in the school Rosemary. Please know that 
you and your girls will always be welcome at our table, which by the sounds of it you may soon 
be building. 
 
Head of Social Studies, SENCO, and Dean Angela Lammas 
 
Angela has stepped into many worlds in the time she has been in St Matthew’s: in Curriculum 
as head of Social Studies, in the pastoral world as a Dean, and in Learning Support as SENCO. 
She has been on- and run camps, coached and managed netball and other sports every year, 
worked in Boarding on Prep… this little dynamo has turned her hand to just about all things and 
Angela those things have been noticed.  
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The time is right for you to take on this new opportunity as a Head of Geography in Rathkeale. 
We are glad that you will remain as a Dean for the girls. More- we wish you well and thank you 
for your loyalty to St Matthew’s. 
 
Head of Food and Nutrition and Specialist Classroom Teacher Shelley Gilman 
 
When one journeys through Shelley Gilman’s time (three of which were before me) you see a 
teacher who has been synonymous with Food and Nutrition, a person who spent time with 
Science teaching, a person with a view on processed foods, someone with a passion to ensure 
that what we consume fulfils a person’s nutritional wellbeing.  
Shelley has also been passionate about the need to be agile in our teaching practice and 
enabling of curious, authentic, and creative opportunities for our akonga/learners.  
As a consummate professional Shel you have represented the evolution of educational change 
and you have adapted to surf that knowledge wave- and more you have given energy to share 
and encourage that growth in those who have worked with you. 
 
But now you want to use your energy for other things more personal, and my friend we wish 
you and Tony the very best for all the adventures ahead.  
 
To the teaching and support staff-  
The waka goes nowhere without all of us paddling. No paddle is bigger than the others because 
everyone of them is needed to help the journey forward.  
 
To those who paddle most closely with me:  
Tracey, Sandie, Doug, Wendy, Jo, Monica, BJ, thank you for your support and hard work. 
 
Those occasions when someone has had to paddle a little harder has happened because you 
are a group of people who look out for each other. I am a personal beneficiary of your support 
when my steering provided me with a new navigation route. 
 
To Lindsay and my family-  
Other things may change us, but we start and end with each other, and our family 
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My closing messages …  
 
Are always about what the year has thrust in my, and the school’s direction. So it is with 
transparency, good reason, and with grace I offer thoughts for our students – for our soon to be 
old girls, our present, and our future students; and thoughts from myself as a parent- and in 
loco parentis- to you as parents. 
 
 
Assume the best of others and celebrate the successes of others.  

Many disagreements happen because we perhaps assume the worst of others. We assume that 
others are selfish and inconsiderate. But this is rarely true. If you assume the best of others, you 
will try to understand their perspective. This, in turn, will enable you to resolve issues. 

Your life as a learner/akonga may feel like a competition, but it is not. Celebrate the 
accomplishments and successes of your peers, and try not to be a sore loser. More – be a 
gracious winner. 

Your child is not you 

I have learned the hard way that it can be so tempting to want our children to be just like us 
with the same likes, dislikes, attitudes, and interests—even about trivial things. 

It can lead to clashing with them over things that, in the end, just are not important.  

If it is not tied to your values, core beliefs, or family rules, let it go. 

The grass is not greener on the other side; the grass is greener where you water it.  
Do you ever think to yourself, “If only I went to a different school… If only I were born in a 
different city… If only I were better-looking…”?  

If so, remember that the grass is greener where you water it.  

“Water the grass” by choosing to have a positive attitude and by acting, instead of wishing ‘if 
only’ all the time. 

 Start as you mean to go on and know that you do not have to fix it. 
Whatever parenting choice one makes, one has to decide how one wants things to look months 
and years down the road, not just in the moment. Whether it is rules for homework and chores, 
expectations for behaviour, establishing boundaries, spending money, whatever—kerb the 
temptation to take the “easy” way out in the moment by trying to start as you mean to go on. 
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The instinct as a parent may be to problem-solve. You may feel your job is to make things 
better. Except, that is not the case at all.  

As soon as you realize that your job is to be there, to support, and to listen, and not to fix – well 
it is liberating. Because you show your kids that it is okay to feel uncomfortable, to do hard 
things, and to struggle a little. They might need your shoulder, but they do not need a rescue. 

Be curious.  

For most of my life as a student, I focussed on learning information that was going to be tested 
on the exam.  

But later on, when I became a curious student who wanted to learn about all kinds of things, I 
started to enjoy the learning experience more. Not only that, I started to enjoy life more, 
because I realised that there’s so much beauty in the world around us.  
Start becoming more curious. 

Do not say anything online that you would not want plastered on a billboard with your face 
on it  

I said this two years ago and sadly it remains relevant. 
Not every part of your private life needs to be public , and social media is not the place to seek 
affirmation, acceptance, identity , and security.  
 
My hope remains that we remember that social media is our servant and not our master, 
because we each control our own destiny . The number of likes or opens you get is not your llfe 
determiner. 
 
 Do not blame others. I used to blame my teachers, parents, and peers for almost every 
problem I faced. I learned that the sooner you stop blaming others, the sooner you will learn to 
take full responsibility for your life. 
 
Focus on progress, not perfection.  
 
There is no such thing as a perfect student. After all, human beings are flawed. If you aim to 
achieve perfection, you will be disappointed, and you may lose motivation.  
 
On the other hand, if you focus on progress, you will realise that getting better is its own 
reward. This is the key to being a fulfilled person. 
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 You call it Religion I call it a relationship 
God has no phone but I talk to him. He has no facebook, but he is still my friend. He does not 
have twitter but I still follow him. 

E nga mana 
E nga reo 
E nga iwi 
Tena koutou, tena koutou, tena koutou katoa 
 
We are looking forward to 2023. Let’s not forget the lessons of this year because they are the 
learnings of 2022 which will give incredible insights into improved outcomes.  
 
May you continue to be your best selves. 
I wish you all a joyous Christmas and prosperous New Year 
Thank you 
 



 
 
St Matthew's Collegiate School 
Presiding Member’s Report 2022 

Ladies and gentlemen, Principal Gill, teaching staff, parents, friends of the school and most 
importantly students. Welcome to the end of another school year. This year, another one of 
disruption by covid, certainly seems to have gone very quickly and I am sure that both our 
staff and students are looking forward to the Christmas break.   

On your behalf, parents, and caregivers, I would like to sincerely thank the staff for the very 
hard work put in not just this year but over the last few when dealing with the covid issues. 
The results achieved in all areas of the school, academic, sporting, and cultural are a 
testament to your hard work.  We are truly grateful.   

The last few weeks of the school year are always a stressful time with the pressure of 
exams, but hopefully our students have also been able to make some time for fun and 
friendships, especially friendships.  Remember that the friends you make during your time 
here at St Matthew’s will last your entire life. 

I would also like to take this opportunity to thank my other board members, both the ones 
from the past year and the new members who have put their hands up to assist, for their 
support and hard work.    As previous board members will attest, becoming a board member 
is not something to be entered into lightly as there is a real and ongoing commitment of 
time and work.  

At this stage I would like to mention Richard Toovey.  Richard initially volunteered to assist 
with the school getting its finances sorted.  He was then seconded onto the board and was 
then elected as a parent representative on the following two elections.  When I came onto 
the board 4 years ago Richard was the Chair.  This year he decided to not seek re-election 
but instead consented to remain on the board until the end of this year to assist with a 
detailed handover of the finance portfolio and the efficiency working group.  Richard was 
also the key driver of establishing a full memorandum of understanding between Rathkeale 
and St Matthew’s regarding governance, management, and daily operations of senior 
college.    Unfortunately, Richard cannot be with us today but on your behalf, I would like to 
publicly acknowledge his efforts, contribution, and commitment to our school.   

This leads me onto the main topic I wish to address today.  One of what it means to belong 
to the community of St Matthew’s.  A school such as ours prides itself in hopefully instilling 
a sense of service in our girls, be it as a junior leader, a prefect, a sports team leader or 
captain, or just volunteering to assist when things need doing.  Our special character, the 
very philosophy that enables us to be an integrated school, in part reinforces that 
philosophy of service.   That special character is very much in part why we as parents choose 
to send our children to the Trinity School system and in particular St Matthew’s.   

This year was election time for a new Board of Trustees, and I am disappointed to advise 
that there we not enough nominations to even hold an election.   Now while I am very 
aware of the demands on parents in this very busy environment, we all find ourselves in, 
what can we do we do about that?   Are we as parents showing our girls what it means to be 



part of a community?   Are we showing them what it means to give a little to any 
organisation we are a part of?   Alternatively, are we dropping them at the school gate and 
absolving ourselves as we rush off to be busy?   One parent recently remarked to me how 
quickly her daughter’s time at St Matthews had gone, how her time was over before she 
noticed, and her regret that she was not more involved with the school.  I suspect we all feel 
that at some time during our children’s education.  Maybe we all just need to think about 
slowing down, taking care, and really enjoy watching our girls travel through the school.   
And please remember you can be a part of it.  There are so many ways you can be involved 
with the school.   All, you need to do is ask.   

As with all school, we have had a few issues to deal with this year and in doing so we have 
learnt a few lessons in how we communicate our decisions to our school community.   St 
Matthew’s is a unique school in New Zealand.  To the best of my knowledge there is no 
other like it.  We start at intermediate year 7 and then at year 12 we send our students out 
to senior college.  Working within the Trinity system presents us with challenges, but also a 
great deal of opportunities for our girls, ones which I suspect are again unique to our wider 
trinity organisation.  We provide both co-educational and single sex educational 
opportunities all within a single sex school environment.  No small challenge I can assure 
you.   

However, no school is perfect.  Please be careful not to judge our own school based on 
hearsay, one incident or story. Look at the overall experience and ask yourself – is my 
daughter doing as well as she can overall?  If the answer is yes, celebrate it and her 
achievements.  If the answer is no, please reach out to us directly to see if we can make 
changes for the better.   Loyalty to the school is also important.  It is always best to raise 
issues with the school rather than canvass and share with the wider community where 
context and balance is often lost.  Give the school a chance to listen and respond.  And if the 
school doesn’t, that’s what your Board is for.  Please don’t hesitate to contact about any 
matter that concerns you.    

As always, our prize giving is a celebration of achievement and effort by our pupils. While 
not every student will receive an award, this in no way diminishes the efforts of each and 
every student.  I say this to our students, if you can look in the mirror and say “I gave my 
best”, then sit up and be proud of what you have achieved.   

In finishing I would again like to pay tribute to two very special students who have led our 
prefects throughout the year. Without our prefects, the demands on our teachers would 
greatly increase.    Both Ava Rickey and Jaya Patel can be very proud of the leadership and 
example they have set for all the other students. We wish them well as they move onto the 
next stage of their education and thank them for a job very well done. 

Thank you and have a safe and Merry Christmas. 

 

 

Alistair Plimmer 
Presiding Member 
St Matthew’s BOT 



St Matthew's Collegiate School

Statement of Kiwisport Funding

For the year ended 31 December 2022

Kiwisport is a Government funding initiative to support students' participation in organised sport. In 
2022 the School received total Kiwisport funding of $6,860 plus GST, as part of the Operational grant. 
The funding was spent on extra coaching support in netball, hockey, softball and football. The School's 
participation in organised sport is one of the highest in the region and continues to increase.



St Matthew’s Collegiate School 

Statement of Compliance with Employment Policy 

Compliance with Education and Training Act 2020 requirements to be a good employer for the year ending 31 December 2022. 

The following questions address key aspects of compliance with a good employer policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

The St Matthew’s Board of Trustees have a policy to this 
effect. (see attached) 

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

The St Matthew’s Board of Trustees have a policy to this 
effect and an obligatory expectation to meet this policy. 
(see attached)                            

Through Staff Representative, regular meetings, and 

regular visits. 

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 

  

The St Matthew’s Board of Trustees adhere to the 
Appointment Policy. (see attached) 

How are you recognising, 

 The aims and 
aspirations of Maori,  

The St Matthew’s Board of Trustees have a policy for 
Equal Employment Opportunities, which they adhere to; 
also, the intent of Te Tiriti o Waitangi is an expectation. 
(see EEO policy) 



 The employment 
requirements of Maori, 
and  

 Greater involvement of 
Maori in the Education 
service? 

How have you enhanced the 
abilities of individual 
employees? 

Professional development is an expectation for individual 
employees. 

Leadership opportunities for growth under the policy are 

adhered to. 

 

 

How are you recognising the 
employment requirements of 
women? 

See the Equal Employment Opportunities policy.  

How are you recognising the 
employment requirements of 
persons with disabilities? 

 See the Equal Employment Opportunities policy.  

  

 

 

 



Good employer policies should include provisions for an Equal Employment Opportunities (EEO) programme/policy. The Ministry of Education monitors these 
policies: 

Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy?  Yes   

Has this policy or programme been made available to staff?  Yes   

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

 Yes   

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

 Yes   

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

Yes    

Does your EEO programme/policy set priorities and objectives?  Yes   

  

 

 

 

 



Health, Safety, and Welfare Policy 
St Matthew's Collegiate is committed to ensuring the safety and wellbeing, as far as is reasonably practicable, of students, employees, and visitors 
both at school and when away from the school on school business. The board is responsible for this policy, and delegates its implementation to the 
principal. The school reports on aspects of its health and safety compliance throughout the year. 

Board responsibilities 

The board: 

 provides and maintains a safe physical and emotional environment for students and staff 
 meets our legal requirements, to ensure the safety of students, employees, and visitors 
 upholds our primary duty of care to everyone in the school community and exercises due diligence to ensure that the 

school meets its health and safety obligations 
 ensures that emergency planning is current 
 ensures the school meets food safety requirements and promotes healthy food and nutrition for all students 
 continuously improves our health and safety performance. 

Implementation 

The following steps allow us to carry out the aims of our health, safety, and welfare policy: 

 The school has Health and Safety representation and conducts an annual internal audit of the school's health and safety 
compliance and practices. 

o Workers take reasonable care of their own health and safety and that of other people, and comply with any 
reasonable instruction given to them by management. 
o All staff are kept informed of the results of health and safety monitoring and review, and consulted in the 
development and review of these procedures. Staff understand and implement all health and safety procedures, and 
are kept trained and supervised in their implementation. See Worker Engagement, Participation, and Representation. 
o All staff are active in hazard identification and risk management. 
o The school provides health and safety induction, training, and supervision for all workers. 



o On health and safety issues, the school consults, cooperates and coordinates with contractors working at 
school. 

 Staff follow internal health and safety procedures in their daily work. This includes: 
o supervising students at break times 
o supporting students in getting to school safely 
o applying our sun protection policy 
o following guidelines for plant and machinery safety and storage and use of hazardous substances 
o administering medication and dealing with blood 
o supporting staff and students with chronic communicable conditions 
o following guidelines for visitors to the school, including parents' access to students during school hours 
o following student attendance procedures. 

Tools 

 The school maintains: 
o a hazard register, and any identified hazard is eliminated or minimised 
o an injury and incident register, including first aid records and all accidents and near misses, and informs the 
police, WorkSafe NZ, and the board chair immediately of any death, and WorkSafe and the board chair as soon as 
possible when any other notifiable event occurs in any place controlled by the school 
o specific planning for EOTC activities, including risk management, which follows Ministry of Education 
regulations and guidelines, and legal requirements 
o up-to-date emergency plans and evacuation procedures, and assures the board of drills and trial evacuations 
o comprehensive digital technology and cybersafety policies and procedures to guide our use of the internet, 
mobile phones, and other ICT devices and equipment. 

Related policies and procedures 

Our school: 

 aims to provide and maintain a safe physical and emotional environment and a positive, inclusive culture for 
both students and staff 
 recognises that workplace stress is a hazard and has a policy to address this 
 follows abuse reporting procedures, and trains staff in recognising and reporting abuse 
 applies behaviour management strategies and if necessary, stand-down, suspension, or exclusion procedures 



 complies with the smokefree legislation and promotes a smokefree lifestyle. 

Legislation 

 Health and Safety at Work Act 2015 

 Children's Act 2014 

 Smokefree Environments and Regulated Products Act 1990 

 Civil Defence Emergency Management Act 2002 

 Food Act 2014 

 

Equal Employment Opportunities 
The Equal Employment Opportunities policy ensures that all employees and applicants for employment are treated according to their skills, 
qualifications, abilities, and aptitudes, without bias or discrimination. All schools are required by the Public Service Act to be “good employers”, that 
is: 

 to maintain, and comply with their school's Equal Employment Opportunities policy, and 
 to include in the annual report a summary of the year’s compliance. 

To achieve this, the board: 

 appoints a member to be the EEO officer – this role may be taken by the principal 
 shows commitment to equal opportunities in all aspects of employment including recruitment, training, promotion, 
conditions of service, and career development 
 selects the person most suited to the position in terms of skills, experience, qualifications, and aptitude 
 recognises the value of diversity in staffing (for example, ethnicity, age, gender, disability, tenure, hours of work, 
etc.) and the employment requirements of diverse individuals/groups 
 ensures that employment and personnel practices are fair and free of any bias. 

The principal assures the board that the school complies with the Equal Employment Opportunities (EEO) policy and that a statement on EEO is included in 
the annual report (including any issues from the previous year). See Self-Review and Board Assurances. 



Legislation 

 Public Service Act 2020 

 Human Rights Act 1993 

Appointment Procedure 
St Matthew's Collegiate is an equal opportunities employer. We appoint appropriately trained and qualified staff to all teaching and non-teaching 
positions and strive to find the best person for each position. We uphold our commitment to te Tiriti o Waitangi through our vision and strategic plan 
to reflect tikanga Māori. Staff are also expected to uphold the special character of the school. 

We appoint teachers in accordance with the Public Service Act 2020 and our appointment process meets the requirements of the Children's Act 2014. 

The board always manages the recruitment and appointment of a principal. For other vacancies, the board delegates the recruitment and appointment 
process to the principal and senior management but may also be represented on the appointment committee. 

We maintain transparency and fairness as important principles for any appointment, especially those involving related party transactions. 

Responsibility Action 

The principal and senior 
management 

1. Determine whether a vacancy exists, and what kind of vacancy it is, i.e., permanent or fixed term. 
Fixed-term employment is only offered if it meets the criteria specified in the relevant employment 
agreement. 

  2. 
Prepare an application package. 

  3. 
Advertise the position. 

Notify the vacancy according to the terms of the relevant employment agreement, in a way that 
enables suitably qualified people to apply for the position. 

Advertise special positions as required (see Advertise a position). 

  4. Form an appointment committee based on agreed delegations. 



All appointment committee meetings are deemed to be “public excluded” meetings of a 
board committee in terms of the Local Government Official Information and Meetings Act. 

Administration staff 5. Receive the applications and acknowledge them with a standard letter or email. Keep them 
confidential and secure. 

Appointment committee 6. Shortlist applicants. 

For special positions, consult with the proprietor, who will report the names of those 
applicants (if any) who are acceptable for appointment in terms of the special character of the 
school and/or their required capabilities. 
Use the New Employee Checklist to ensure all proper checks are undertaken before, during, 
and after the interview process. 

If there are no suitable applicants, re-advertise the position. 

  7. Conduct interviews and complete all reference and background checks. 

Reference checking may be carried out before interviews. 

Ensure for special positions that the person appointed accepts the special requirements as a 
condition of appointment. 

  8. Make an appointment. 

  9. Make sure all the required documentation is completed and filed in the employee's file. 

  10. Notify unsuccessful interviewed candidates by email or phone. Send written notification to all 
candidates and delete or destroy their documentation. 

The principal assures the board that this policy is being implemented correctly, including appointment committee delegations, and referee/background 
checks. See Self-Review and Board Assurances. 

 



Legislation 

 Children's Act 2014 

 Public Service Act 2020 

 Education and Training Act 2020 

 Employment Relations Act 2000 

 Local Government Official Information and Meetings Act 1987 

 Privacy Act 2020 

 

 

Employer Responsibility Policy 
St Matthew's Collegiate board acts as a good employer and takes all reasonable steps to build working relationships based on trust, 
confidence, and good faith. The board treats employees fairly and properly in all aspects of their employment as required by the Public Service 
Act 2020, and complies with legislation on employment and personnel matters. The board complies with the conditions contained in 
employment contracts for teaching and non-teaching staff. 

The board ensures strong leadership by recognising the principal as the school's educational leader, the chief executive, and an employee of 
the board. The board: 

 appoints the principal, through the appointment committee 
 appraises the principal 
 works transparently and positively with the principal 
 ensures delegations to the principal are robust and regularly reviewed. 

The board meets reporting and administrative requirements by: 

 referring to the school's Equal Employment Opportunities policy in its annual report on the extent of its compliance as 
a good employer 
 ensuring that systems are in place for keeping employee files safe and secure. 



Support for school employees 

The board: 

 takes all steps, so far as is reasonably practicable, to meet its primary duty of care obligations to ensure good and 
safe working conditions for employees and responds to all reasonable concerns and requests made by employees 
 considers staff health and wellbeing (hauora) and work-life balance, and will consider applications for flexible working 
arrangements 
 ensures that all employees maintain proper standards of integrity and conduct, and a concern for the safety and 
wellbeing of students, colleagues, and public interest 

 promotes high levels of staff performance through: 
o performance management and professional development (including budgeting for training and development 
programmes intended to enhance the abilities of individual employees) 
o acknowledgement of staff achievements 
o salary units and management allowances and non-contact time. 

 deals effectively and fairly with any concerns through the concerns and complaints and protected 
disclosure procedures. 

Recruitment and appointments 
The board delegates the recruitment and appointment process to the principal and senior management but may be represented 
in appointment committees. The board and delegate(s) endeavour to appoint appropriately trained and qualified staff to all teaching and 
non-teaching positions, and to find the best person for the position. 

Student wellbeing and safety 

The board recognises the need to ensure the safety of students and mitigates students being placed at risk by the actions of employees, 
through: 

 proactive policies, procedures, and actions related to student wellbeing and safety 
 robust recruitment (including reference checking), appointment, and induction processes, including complying with 
the Children's Act 2014 



 annual reports from the principal on the registration, certification, attestation, and police vetting of staff, and reports 
on appointments and any support provided to teachers 
 information, in committee, from the principal regarding concerns and complaints raised about staff, and the actions 
taken 
 compliance with the mandatory reporting requirements to the Teaching Council under the Education and Training Act 
2020 regarding staff dismissals, resignations, complaints, serious misconduct, and competence. 

Legislation 

 Public Service Act 2020 

 Human Rights Act 1993 

 Education and Training Act 2020 

 Privacy Act 2020 

 Children's Act 2014 

 Health and Safety at Work Act 2015 

 Employment Relations Act 2000 

 Employment Relations Amendment Act 2018 
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Section 1: Charter 

 
 
 
Vision 
 
Empowering and guiding learners to be the best they can be. 
 
 
Mission 
 
 
To provide, as part of the Trinity family of schools, an education which will encourage young women 
to engage, progress, and achieve in every aspect of their lives- academic, spiritual, cultural, social, 
and sporting. 
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Section 2: Three Year 
Strategic Vision  
 

 
 
 
 
 
The Board believes our pupils need to be happy and to feel confident and to have self-belief, so they can 
achieve their personal best.  
Our academic results are excellent but, in the Board’s view, education is more than just high grades. Wellness 
is paramount. Being a good citizen is crucial and poor behaviour should not be tolerated. 
We expect our teachers to be experts in their chosen fields, passionate about their subject areas, and be 
committed to contributing to life outside the classroom. 
Tradition is valued but our pupils need a curriculum that is ready for tomorrow’s learners. To maximise the 
resources available, the Board would like to investigate working ever more closely with the other Trinity 
Schools to provide greater opportunities across our schools. 
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Section 3: Strategic 
Goals 

 
 
 
 
 
Student 
Progress 
 
All our 
students will 
progress and 
achieve to 
their highest 
possible 
educational 
potential 
through quality 
teaching and 
learning, safe 
environments, 
and positive 
relationships, 
while 
acknowledging 
Te Tiriti 

 
 
 
 
School & 
Community 
Wellbeing 
 
Our board, 
staff, whanau, 
and community 
will be engaged 
in supporting 
the wellness of 
our tamariki, 
while 
acknowledging 
Te Tiriti 
 
 
 
 
 
 
 
 

 
 
 
 
Staff 
Development  
 
All our staff will 
strive for 
continuous 
improvement 
so they can 
maximise the 
success of each 
student and 
engage in the 
special 
character of 
the school, 
while 
acknowledging 
Te Tiriti 

 
 
 
 
Special 
Character 
 
All of our 
boarders and 
day students 
feel physically 
and 
emotionally 
safe, free of 
discrimination, 
while 
acknowledging 
Te Tiriti 
 

 
 
 
 
Senior College 
 
 
All of our senior 
students 
engage in a 
positive 
experience 
gaining the 
best results 
possible, while 
acknowledging 
Te Tiriti 
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Section 4: Annual Plan 
 
 

 
 
 
This plan works in conjunction with the Special Character and Wellness Plans. Te Tiriti underpins all. 

 

 
Student Progress 
 
All our students will 
progress and achieve 
to their highest 
possible educational 
potential through 
quality teaching and 
learning, safe 
environments, and 
positive relationships 

Outcome 
- the changes you will have caused due to the project 

Target 

1. Greater transitioning across year levels/ 
Graduate profiles evident in department 
planning 

2. Greater involvement of Community 
provision 
 

 

1. 100% of students level 1,2, and 3 NCEA or equivalent. 
2. 50% Reduction in interruptions 

1. More SMCS staff exposure to L2&3 
teaching. 

 

2. Greater Curriculum available to both 
schools’ student bodies 
 

1. Curriculum Review is fully completed and curriculum across SMCS 
and RC. 

2. SMCS and RC are aligned to ensure the students at SMCS are fully 
integrated into Senior College 

3. Looking at 2-4% of courses available at levels other than SC 
 
 
 
 
 
 
 
 

ERO Partnership for school improvement 1. 
Year 2: 2022  

Qualitative and quantitative evidence building for key transitions 
Implementing priority actions towards the graduate profile 
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2. 

Year 3: 2023  Impact of priority actions on the graduate profile 
How well does our graduate profile inform coherence and continuity of 

learning over the years and across settings? 
 

1. Better Careers and other programmes to 
see what direction curriculum needs to 
take. 

2. More exposure and use of Old girls’ 
network. 

3. Installation of SMCS Careers advisor at .1 
FTE 

1. 90% of Year 12 students are engaged and have spoken to the 
career advisor on subject choice for Year 13 and career path 
beyond school. 

2. Careers Advisor installed, 
- With oversight of careers and destination data 

3. 100% students have completed a profile on Careers or pathways at 
their level. 

1. Greater parallel of subjects  
2.  Greater demonstration of the 

Teams/One Note options 

Logistics of teaching subject options (eg.Ag and Technologies) for year 11-13 
across both SMCS and RC is investigated and report presented. 
Report to include lessons learnt from Remote experience during Covid-19. 

 
School & Community 
Wellbeing 
 
Our board, staff, 
whanau, and 
community will be 
engaged in supporting 
the wellness of our 
tamariki 

1. Greater attendance at events where 
parents/ community invited. 

2. Enhanced use of the SMCS Foundation 
3. Greater engagement of staff in the 

Wellness programme 
4. Use of students in Kotahitanga 

Increased across school Kotahitanga 
opportunities. 

5. More Community events: 
-  Mother figure and Daughter day 
- Father figure and Daughter day 
- Grandparents Day 

  

1. Wellness Plan is introduced and fine-tuned. 
2. Wellness plan includes a survey undertaken across the school, 

including staff and students, to baseline the general wellbeing of the 
school. 

 
3. Staff Champion re-appointed 

 
4. Resilience Project- 100% use in years 7&8 

 
5. Preparations for Y9 
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 1. More sustainable solutions in classrooms- 
less power consumption 

2. Greater use of paperless teaching 
3. Less rubbish 
4. Solar Power investigated 
5. Become an Enviro School 

 

1. Beautification and sustainability plan* is developed for the school 
buildings and grounds with community involvement- solar 

2. 100% buy in to Ruamahanga Restoration plan 

 
Staff Development  
 
All our staff will strive 
for continuous 
improvement so they 
can maximise the 
success of each 
student and engage in 
the special character 
of the school 

1. More access to PLD opportunities 
2. Greater use of PLD Wednesdays 
3. More time given to social time for ALL 

staff 

1. 100% staff, including support staff, have professional development 
plan.  

2. 10% of plan is focused on development of student wellness. 
 

 1.More staff involved in sport as coaches or 
managers 

2.Greater numbers of staff involved in extra 
curricular 

3.Continued involvement of TSTB in school 
events 

1. 60% of staff contribute to life outside the classroom eg: Coaching, 
managing teams, drama productions, etc 

2. 50% leadership growth opportunities found for staff  
 

 
Special Character 
 
All of our boarders and 
day students feel 
physically and 

1. Greater adherence to Special Character Plan 
from review 

2. Increased Enrolments in Boarding 

1. A boarders whanau/community engagement plan, that includes 
annual initiatives to improve the culture of boarding, is developed 
and introduced. This will include enhancing the senior and junior 
hostels link. 

2. Reorganisation of staffing across two houses for day duties 
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emotionally safe, free 
of discrimination 

 
 
 
 

 1. More focused activity on the marketing of 
Boarding 

1. 95% bed occupancy and retention 
 

  1. Marketing and Communications role scoped and appointed-
TSTB? 

2. Strategy for marketing March 2023 
 
 

 Greater understanding and connection for 
school and community with special Anglican 
Character 
 
 

1. Sunday Services start this year. Each House has one per year. 
2. Youth Group connected to St Matthew’s church 
3. 100% improvement in Service to Community-enacting the LookOut 
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Section 5: Analysis of 
Variance 
 
 
 

 

 

Annual Plan 2022- Analysis of Variance 
 

Where to next? 
Strategic Goal 1:  
Student Progress 
 
All our students will progress and achieve to their highest possible educational potential through quality teaching and learning, safe environments, and positive 
relationships. 
Focus Target:  

1. 100% of students succeeding level 1,2, and 3 NCEA or equivalent 
2. Curriculum Review is fully completed and curriculum across SMCS and RC are aligned to ensure the students at SMCS are fully integrated into Senior 

College 
3. ERO Evaluation focus: To understand how well our graduate profile guides coherence and continuity of learning over the years and across settings. 

Rationale for focus: This is important because the school needs to prepare its students for the world beyond school as successful lifelong learners. The 
school has the opportunity to more systematically know about how to achieve this for students from Years 7 to 13 across the St Matthew’s site and the 
Senior College site, and in boarding.  
Purpose of evaluation: This evaluation will provide a co-constructed framework for leaders and teachers to know how students have built and 
strengthened identified capabilities at each transition point, so they become successful lifelong’ learners, as defined by the graduate profile. 

4. 90% of Year 12 students are engaged and have spoken to the career advisor on subject choice for Year 13 and career path beyond school. 
5. Logistics of teaching subject options (e.g., and Technologies) for year 11-13 across both SMCS and RC is investigated, and report presented. Report to 

include lessons learnt from Remote experience during Covid-19.  
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Student Progress 
 
All our students will progress and achieve to 
their highest possible educational potential 
through quality teaching and learning, safe 
environments, and positive relationships 

Target Achieved/Not Achieved - Analysis 
100% of students level 1,2, and 3 NCEA or equivalent. 

1. We achieved the following pass rates of all those participating in a full NCEA 
1.1 Level 1 100% Literacy, 100% Numeracy, 100% L1 
Level 2 100% 
Level 3 98% 
 

 
 

1.2 Notable is the decline in NCEA for Māori 
A) Probably best seen as only two girls in Level 3 were Māori and one left early which impacted Enrolment 

based data. 
B) The only other was present at year end hence 98%. 
b. Students who had enrolled later in their school careers with us were wholly successful and grateful for 

the change of school.  
c. It is worth while keeping a closer eye on those students transferring in late from schools with IB- especially 

for the Litearcy and Numeracy components. 
d. 7-10 
 
- EGRs show most students are managing their academics 
- Growing concerns of the numbers coming from Primary with low numeracy. Maths department are looking 
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at different projects to mitigate this. 
- Y10 programme will be altered to trimesters to improve engagement  
 

 
 
2.We continue to maintain a SENCO register. 

Reporting picks up the Coasters. 
Wondering that LRCs create a complacency? 

3.Still some work needed here as some whanau forget ‘how’ to open the portal 
4.We are actually hammering down on Lates being marked as late. It is all about better habits 
 
 

5. 
5.1 Year 10 Semester courses that cater to: 

- Wellbeing 
- Citizenship 
- Agency 
- High Expectations 
- Sustainability  
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- Collaboration 

All whilst keeping in mind the Graduate profile and the work with ERO. All this under the banner of 
Cultural competence, The five marks of mission and our CIRIC values. 

5.2 All courses are expected to keep the above in mind. 

5.3 It is noteworthy that Aotearoa Histories course MUST compulsorily be offered and undertaken by 
all year 10. 

5.4 Particular attention will be drawn to ensuring units and lessons incorporate Special Character and 
Te Tiriti. 

5.5 Cognition has recently met with the school re the way ahead. 

5.6 The ERO expectations have 2023 as a deadline. The Transitioning Girl remains the focus and one of 
our WSLs has this as a goal. 

5.7 The areas that we will focus on with Cognition in the year ahead are. 
 The Curriculum refresh. 
 Linking the Refresh with the new St Matts Guiding Principles 

 Looking at developing the work started with year 10 with yr 7-9 
 Te Tiriti 
 Sustainability projects 
 Collaboration and curriculum  

 

 
Curriculum Review is fully completed and curriculum across SMCS and re fully integrated into Senior College 

1. The Senior College strategic goal will improve this practise. It is also important because we are a part of 
a bigger picture. 

 
2. This is definitely a work in practise. It needs to be calendared. 
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3. The outcome we are after needs to be clear- what is the Curriculum journey? How are we exposing the 
students on both sites to the same possibilities. 
 

4. If we do 3 than this is possible  
 

5. Did not happen. This will be a goal for this year. 
 
See Previous 
 
Still a great deal of work to be done in this area: 

- Alignment with SC so that the good work we are doing at 9 & 10 transitions to SC. 
- Champion driving this will look at PLD partner as still have 200 hours available 

90% of Year 12 students are engaged and have spoken to the career advisor on subject choice for Year 13 and 
career path beyond school 
 

1. We were unsuccessful at dedicating enough time to this. The objective is to install a Careers role with 
this attached as a KPI. 

2. Hit and Miss here. Speakers we had invited were fraught with timings issues and the Framework 
restrictions. 
We have locked and loaded for 2023: 

- John Parsons- Cybersafety 
- Emma Wright- Raising Body Confident Kids 
- Ex Principal- Our Kids Online 

3. Framework created issues- hoping to raise this as Trinity Marketing exercise with the new CEO of the 
TSTB 

4. See #1 
5. See #1 

We have had a change of Careers person, so this has prompted a restart. 
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Logistics of teaching subject options (eg. Ag and Technologies) for year 11-13 across both SMCS and RC is 
investigated and report presented. 
Report to include lessons learnt from Remote experience during Covid-19. 
 

1. Done 
2. Actually, reduced by 80%. We are still maintaining the potential for students to continue with subject 

areas started before arrival at SMCS. It is important to keep that going. 
The desire to reduce came from a concern that: 

- Students were not happy with subject offerings. 
 
 

School & Community Wellbeing 
 
Our board, staff, whanau, and community 
will be engaged in supporting the wellness 
of our tamariki 

Wellness Plan is introduced and fine-tuned. 
Wellness plan includes a survey undertaken across the school, including staff and students, to baseline the 
general wellbeing of the school. 
 
Staff Champion appointed. 
 

1. Attendance at Parents meetings always tends to be good. Access to the portal gives greater clarity. It is 
always useful to get parents visits at the start of the year by way of cultivating relationships, which 
creates greater participation at future events. 

2. Survey results are via Kahui Ako- yet to see these results.  
3. A new champion was appointed in term two as the first champion lost her way. The entire programme 

became rebranded as Kotahitanga. 
4. The plan was seen as a disconnect from’ ‘wellness’. The concept of Te Whare Tapa Wha creates the 

umbrella, and we will look to drive it this way in 2023 with the new champion. 
5. 5 and 6 completed. 
6. 2023 – need to see greater transparency of school to community and community to school. 

COVID created an ‘at-arms-length’ feel which saw Term 4 exhaustingly full. 
 

 Beautification and sustainability plan* is developed for the school buildings and grounds with community 
involvement. 
 
This is certainly the remit of the TSTB. 
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The BoT have mooted: 
- Solar panels 
- Water tanks 

Staff Development  
 
All our staff will strive for continuous 
improvement so they can maximise the 
success of each student and engage in the 
special character of the school 

100% staff, including support staff, have professional development plan. 10% of plan is focused on 
development of student wellness. 
 

1. PGC 2022 has been received from 100% of curriculum staff. 
2. Every staff member has given PD plan for 2023 which matches with their Department and strategic 

goals. 
3. WSLs are required to be facilitators of PLD -50% 

- Kahui Ako goals and School goals of Transitioning and Cultural competencies 
- Concern re Budget constraints for PD 
- Teambuilding a big need in 2023 
 
 

 60% of staff contribute to life outside the classroom eg: Coaching, managing teams, drama productions, etc. 
 
 

1. 62 % of staff contribute. 
2. Goal to get the other38% involved 
3. BoT did contribute morning tea which is valued by the staff. 
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Special Character 
 
All of our boarders and day students feel 
physically and emotionally safe, free of 
discrimination 

New Director of Boarding appointed. 
 
A boarders whanau/community engagement plan, that includes annual initiatives to improve the culture of 
boarding, is developed and introduced. This will include enhancing the senior and junior hostels link. 
 

1. New director appointed from an excellent field 
2. Boarding numbers are up- large number from conversion from day to part boarding 
3. 100% improvement in culture of Boarding 

 95% bed occupancy and retention 
 
 

1. 50% conversion needed of part to full boarding 
2. Right now 95% beds occupied but part boarding means 3 nights of empty beds 
3. Bed occupancy target exceeded 

 
 
 
 

 Marketing and Communications role scoped and appointed. 
 
 
Not done 
 
Handed to TSTB as a Trinity marketing initiative. 
 
 
 

 New Chaplain appointed. 
 

1. This happened via the church. 
2. Bop and BoT endorsement. 
3. Objective to create greater link between school and church is clearly evident. 
4. More work needed on growing the special character internally. 
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Section 6: NCEA Results 
Analysis 
 
 
 

 

 

Achievement in NCEA and UE: St Matthew's Collegiate (Masterton) 
Enrolment Based Cumulative Overall Results 

 
ST MATTHEW'S COLLEGIATE National 

  
Decile 9                         

 

Academic 
Year 

 
Year 
11 

NCEA 
L1 

Year 12 
NCEA L2 

Year 
13 

NCEA 
L3 

Year 13 
UE 

 
Year 11 

NCEA L1 
Year 12 
NCEA 

L2 

Year 
13 

NCEA 
L3 

Year 13 
UE 

 
Year 11 

NCEA L1 
Year 
12 

NCEA 
L2 

Year 13 
NCEA L3 

Year 13   

2018 
 

100.0 100.0 97.7 86.0 
 

72.4 77.6 66.1 48.9 
 

79.3 81.8 74.4 

2019 
 

100.0 96.2 100.0 90.9 
 

70.6 77.5 67.3 49.3 
 

78.0 83.0 75.7 

2020 
 

98.0 100.0 100.0 92.2 
 

71.8 80.1 72.1 53.4 
 

71.2 85.4 81.2 

2021 
 

96.3 97.9 98.1 84.6 
 

68.3 77.2 69.8 50.3 
 

69.2 83.7 80.1 

2022  98.2 98.2 95.7 87.2  64 74.2 67.6 49.1  68.3 82.9 78.7 

Participation based results. 
2022  

level 1 = 100% 

level 2= 100% 

level 3 = 95.7% 
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Note:  

Year 11 NCEA level 1:  Enrolment based data includes a student who was withdrawn from level 1 after the July date. 
 

Level 2 data includes a student who left after the July date but before the end of the year. 

Level 3 enrolment data includes 1 student who did not achieve level 3. She had done level 1 through Cambridge exams therefore no numeracy. This was 
noted and SC had been assured by her previous school that NZQA would approve her equivalent qualification. This did not come though as level 1 
numeracy credits, so although she had 122 credits at level 3 she has not gained NCEA level 3. A second student we knew had specific issues and had an 
individual education plan. 

 

 

 

LEVEL 1 NCEA 2022 RESULTS ANALYSIS  
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Analysis of Level 1 
Overall pass rate static at 100% 

Absences due to covid of both teachers and students were unpredictable with students being absent at different times. This meant teaching and learning 
were even more challenging than in the previous covid impacted two years. 

Staff and students are focused on the desire for achieving at level 1. 

Decile 9 pass rate and National pass rate have fallen again. 

There was a concern that some students would not attend external exams, anecdotally students being more strategic about which papers they sit in 
external exams 

Increased concern that students might be ill during exams therefore there was a really strong focus on Internal assessments. Those students who did get 
Covid during exams were reliant on Derived Grade exam results. This emphasizes the importance of these exams going forward. 

 

LEVEL 2 NCEA 2022 RESULTS  
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LEVEL 3 NCEA 2022 RESULTS  
              

 

   

 

YEAR 13 UNIVERSITY ENTRANCE 2022 RESULTS  
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